TOWN OF PENDLETON
6570 Campbell Boulevard
Lockport, NY 14094

Supervisor Joel Maerten
Councilman Joseph Hickman
Councilman David Leible
Councilman Scott Lombardo

At the monthly meeting of the Town Board of the Town of Pendleton, Niagara County, New York, held
in the Board Room at the Town of Pendleton Town Hall, 6570 Campbell Boulevard, Lockport, New
York, 14094 at 7:00 p.m. on January 9, 2023.

Resolution Establishing Multiple Rates of Compensation

WHEREAS, the Town of Pendleton relies on the time, efforts, and dedication of many
individuals through each individual’s appointment to various boards, committees, and other positions;
and

WHEREAS, the Town Board of the Town of Pendleton approved a budget for 2023 on
November 9, 2022; and

WHEREAS, the approved 2023 budget includes appropriations for compensation of all
individuals appointed to various boards, committees, and other positions.

NOW, THEREFORE BE IT RESOLVED, by the Town Board of the Town of Pendleton on
this 9™ day of January 2023 that the following rates of compensation are established for 2023 as follows:

A) Planning Board members shall be compensated at the rate of $2,352.60 per member
annually.

B) Planning Board Chairman shall be compensated at the rate of $5,120.00 annually.

C) Planning Board Administrative Assistant shall be compensated at the rate of $14,730.00
annually.

D) Planning Board Recording Secretary shall be compensated at the rate of $2,206.00
annually.

E) Zoning Board of Appeals members shall be compensated at the rate of $1,255.78 per
member annually.

F) Conservation Board members shall be compensated at the rate of $50.00 per meeting per
member.

G) Board of Assessment Review members shall be compensated at the rate of $464.00 per
member annually.

H) Board of Assessment Review Chairperson shall be compensated at the rate of $335.00
annually in addition to the base rate of pay for Board members.
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1) 1% Deputy Town Clerks shall be compensated at the rate of $20.37 per hour.

J) 2" Deputy Town Clerk shall be compensated at the rate of $17.96 per hour.

K) 3' Deputy Town Clerk shall be compensated at the rate of $17.96 per hour.

L) IT Coordinator shall be compensated at the rate of $11,783.00 annually.

M) Supervisor’s Secretary shall be compensated at the rate of $19,759.95 annually.
N) Justice’s Clerks shall be compensated at the rate of $20.98 per hour.

0O) Constables shall be compensated at the rate of $20.00 per hour.

P) Sewer & Water Clerk shall be compensated at the rate of $22.85 per hour.

Q) Cleaner - Town Hall shall be compensated at the rate of $17.00 per hour.

R) Full-time Building Inspector & Code Enforcement Officer shall be compensated at the
rate of $68,611.20 annually.

S) Part-time Building Inspector & Code Enforcement Officer shall be compensated at the
rate of $29.93 per hour.

T) Stormwater Management Coordinator shall be compensated at the rate of $2,692.00
annually.

U) Assessment Supervisor shall be compensated at the rate of $2,255.00 annually.

V) Part-time Personnel Records Clerk shall be compensated at the rate of $1,995.00 per
month.

W) Part-time Public Works Clerical with more than two years of service shall be
compensated at the rate of $18.50 per hour.

X) Part-time Public Works Clerical with less than two years of service shall be compensated
at the rate of $16.89 per hour.

Y) Part-time Recreation Director shall be compensated at the rate of $7,395.00 annually.

BE IT FURTHER RESOLVED, that this resolution shall be effective as of January 1, 2023.
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